HILTON
\u PRIMARY

WCZIANsCHOOL _ _
Courtesy » Consideration « Co-Operation As Reviewed by Hilton PS staff 11" October 2021

Hilton PS Plan for Growth: Purpose, Values & Focus 2021-2024

Every child’s learning is nurtured every day

Community Inclusivity Creativity Sustainability
Co-Operation

Courtesy Consideration

Excellence in
learning and
teaching

A great
place to ' Positive
learn and | Partnerships
Erow

~=HILTON
(@) S PRIMARY
Al scHool

Courtesy # Cemideration « Co=0peratan




| 7 HILTON
L@ PRIMARY
SCHOOL Updated September 2021

Hilton Primary School: A Great Place to Learn and Grow

Hilton Primary School has a long and respectful association with Noongar culture. We acknowledge that our school is on Wadjuk Noongar land and that we are the current custodians of this land,
to be shared with all who come here. We acknowledge the richness of Wadjuk Noongar culture and the significance of First Nations people in the past, present and future. We strive to walk the
journey of Reconciliation with First Nations people and continue to respect the contributions of Indigenous and Non-Indigenous people to the education of students, staff and families at Hilton
Primary School.

Hilton Primary is an Independent Public School, established in 1950 and still flourishing. The 11t September 2020 was the 70th Anniversary of our lovely school, which was previously known as
Hilton Park Primary School. During 2021, for the first time in our 70 year history, we engaged in the Public School Review process. This was a significant event in the growth of our school. To
prepare, our staff, students and parents/carers completed a detailed self-reflection process, submitted in a format known as the ESAT (Electronic Schools Assessment Tool). We reflected on six
domains and provided evidence of our current status in our continuous improvement journey. We welcomed two reviewers to validate our self-assessment against six domains:

Relationships and Partnerships
Learning Environment

Leadership

Use of Resources

Teaching Quality

Student Achievement and Progress

Hilton PS Staff, Year 5-6 students and our School Board engaged in a thorough self-reflection process. We collaborated to develop a Plan For Growth, for the next phase of Hilton Primary School
development: 2021-2024. Our revised purpose statement aligns with our commitment to further growth and development:

Every child’s learning is nurtured every day.
Our Plan For Growth particularly addresses the Public School Review recommendations and actions for the next 12 months. Both are available as links on our Hilton PS website and on DOEWA

Schools Online. We are excited and motivated by our next Public School Review, about July 2022, when we anticipate sharing significant changes across the six school domains. We invite you
to contact the school Principal on Carmel.Bochenek@education.wa.edu.au or school Board members for clarification of our Plan for Growth.

Current and prospective families are very welcome to visit our school to experience our values of Community, Care, Inclusivity, Creativity and Sustainability. Our students will explain our expected
behaviours, our Triple Cs of Courtesy, Consideration and Cooperation. They will happily tell you what they love about Hilton Primary School.
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PLAN FOR GROWTH 2021-2024

Hilton PS is part of the Public School System in WA: “Every student, every classroom, every day”

VISION: At Hilton Primary School, every child’s learning is nurtured every day.

VALUES: Community, Care, Inclusivity, Creativity, Sustainability

Our shared beliefs about high quality teaching & learning at Hilton PS...

Excellence in Teaching Learning supports Our positive partnerships nurture a Our school is
and challenges our children to grow “culture of growth” “a great place to learn and grow”
Our Teaching & Learning is: This means: Hilton PS is:
Evidence-based Respectful Relationships Dynamic

Informed by data
Collaborative

Staff-Students-Familes-Community
Distributed leadership

Safe: Physically, culturally & emotionally
Sustainable & nature-based

We use data to plan, implement & reflect on growth
We plan We connect We use data
Plan for Growth 2021-2024 We build positive relationships Growth in student numbers
Curriculum Teams p) School Board governance Exit surveys

Operational plans in each L.A Q!_

Parents & Citizens

National Schools Opinion Survey

Phase of Learning collaboration ‘93

Grounds Committee

Recruitment strategy

Data: student achievement/ progressv

Finance Committee

Workforce data

Whole school reflection & review

Positive Behaviour Support (PBS) team

Case management data

We use WA curriculum & data

We learn from one another

We self-reflect

This is our Plan for Growth 2021-2024



We plan to manage students’ needs using the RESPONSE TO INTERVENTION: 3 Tiers model

This is a framework for planning whole class, small group and inidividual teaching and learning. (adpated from Batsche et al, 2005)

Academic systems

TIER THREE

*  Ihdividual students
*  Assessment-based
* Hgh intensity

TIERTWO

« Some students (at risk)
+ High effidency

* Rapid response

TIER ONE
« Al students
* Preventive, proactive
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Behavioural systems

TIER THREE
* Indvidud students
« Assessment-based

* Intense, durable procedures

TIERTWO

« Some students (at risk)
* High effidency

* Rapid response

TIER ONE
* AL settings, al students
* Preventive, proactive
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Hilton PS is part of the Public School System in WA: “Every student, every classroom, every day”

VISION: At Hilton Primary School, every child’s learning is nurtured every day.

VALUES: Community, Care, Inclusivity, Creativity, Sustainability

We Plan for Growth in three focus areas

1. Excellence in Teaching Learning 2. Our positive partnerships nurture a 3. Our school is
supports and challenges our children & “culture of growth” “a great place to learn and grow”
staff to grow

Our Plan for Growth addresses the six domains of the Public School Review as shown below:

Relationships & partnerships (Distributed) Leadership
Learning Environment Use of resources
Teaching Quality Student progress & achievement

We will record our progress over 12 months using our Plan For Growth tracking document.

All staff, students and families are challenged and supported to engage with our Plan for Growth




